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Ethnic group refers to a population which is largely biologically self-perpetuating, identified by native origins/ place of ancestry, shares distinctive cultural values that are realized in overt unity in cultural forms, makes up a field of communication and interaction, has a membership which identifies itself and is identified by others as constituting a category of people distinguishable from other categories of people (Fredrik Barth 1969. Adapted.).

Function of ethnic identity: Ethnic identity serves to provides a meaning system, personal belonging, a sense of personal and group continuity, a system of social relationships involving separation, inclusion and exclusion, integration and regulation of behavior, consistency in attribution of ethnic personality and behaviors, criteria for demands of loyalty and allegiance, and criteria for identity distinction (Fredrik Barth 1969).

Ethnic stratification: A theory of ethnic stratification identifies ethnocentrism (a belief that one’s own cultural standards are innately superior—more valid, adequate, or moral— than those used by the people of another society), competition over scarce resources wherein limiting others’ assess or participation enhances one‘s own competitive advantage, and differential power of one group over others (power to dominate, control, give or deny access) as the factors that allow for the formation of ethnic stratification systems (Donald L. Noel, "A Theory of the Origins of Ethnic Stratification").  These three factors facilitate the formation of a racial system.
Racial system: A racial system is characterized by ascribed status, imperative identity, caste-life, fixed social location, imposed limitations on human action, feeling, vistas of thinking, and possibilities for self-actualization.  A racial system also limits social mobility, institutional participation, social influence, and the range of people with whom one may communicate. The racial caste system imposes limited existential possibilities in the way of one’s being human, of conceiving self, of existing in the world, and of defining reality and meaning (Berger: 83-84).

Racial group: Racial group refers to a population that is arbitrarily classified or identified by physical appearance based upon presumed similarity in genetically transmitted, inherited physical characteristics found within a breeding population.  Visible physical features and nonvisible (alleged and real) biological features are used to construct a category of people who are presumably distinct from other categories of people.  Through racial categorization (i.e., the social construction of “racial groups”) social relations between people are structured by meanings given to human biological characteristics in such a way as to define and construct differentiated social collectivities (Miles 1989:74-80).

Biological Race: On the issue of race, the human genome project findings seem to be summarized as follows: Racial designations and ethnicity have no scientific basis. Genetics research has revealed that people classified in the same racial group often have more genetic variation between them than they do with members of other ethnic groups.
The position of racist genetic determinists is, thus, refuted by the human genome project. Skin color, hair texture or shape of facial features—none is significantly genetically determined.  Genes for these characteristics are (1) not correlated with other genes, (2) let alone are they connected with observable characteristics based on an organism’s interaction with the environment (e.g., blackness of Australian aborigines and sub-Saharan Africans) . The genome project bolsters the category of arguments against "genetic" racism, and therefore all biological based racism (R. L. Hotz from Chronicle, Muskegon, MI, May 7, 1995. Adapted.)

Oppression – Five Faces of Oppression

1. Exploitation – The steady process of the transfer of the results of the labor of an oppressed group to benefit the dominant group.  Exploitation is created by patterns of decision-making, division of labor, and other related practices. 

2. Marginalization – The expelling of members of an oppressed group from useful participation in economic and social life.  Marginalization is created by practices that deprive members of an oppressed group of recognition, interaction, participation and leadership in society – practices that entail the violence of exclusion.

3. Powerlessness – Situating members of an oppressed group so that power is exercised over them without their input or control, including inhibiting them in developing their own capacities, denying them decision-making power in their own lives, exposing them to disrespectful treatment, and refusing to give them respectability.

4. Cultural Imperialism – Creating dominant meanings in a society that render the perspective of an oppressed group invisible while at the same time stereotyping the oppressed group and marking its members as Other.  Cultural imperialism is created through broad dissemination of assumptions and norms through the cultural mediums of the society.

5. Violence – Forcing members of an oppressed group to live with a fear of random, unprovoked attacks on their persons or property. Includes continuous low-grade psychological violence through malicious stereotyping, scape-goating and slurs against the oppressed group in dominant social contexts and media. The ever-present potential for violence (including economic violence) suppresses critique of cultural imperialism and therefore obtains an oppressed group’s compliance with the system of oppression. 

Iris Marion Young: 2000.  Excerpts (ASDIC Metamorphosis: 12.15.06)

Systemic racism: Systemic racism refers to race-based system of hierarchical interaction, principally concerning the creation, development, and maintenance of privilege, economic wealth, and sociopolitical power in defense of the interests of the dominant racial group and its elites.  In the Unites States, systemic racism includes a diverse assortment of racist practices; the unjustly gained economic and political power of whites (theft of land from American Indians and enslavement of Africans); the continuing resource inequalities; and the racist ideologies, attitudes, and institutions created to preserve white advantages and power (Feagin 2000: 6).  

System: In the context of systemic racism, system refers to the arrangements, methods, procedures, and theories of organization whereby an assemblage of institutions function in concert as a unified whole to preserve white dominance (racial supremacy).  That which unifies the whole, racism—racist beliefs, values, goals, theories of social organization, and legal and illegal mechanisms of privileging white power and control—allows the system to function more effectively in realizing the goals of each separate institution.  In a racist society, racism is the “life blood” that enables and helps sustain the survival of institutions in their individual and collective mission.  

Structural dynamics of racism:  Four principles drive the overall dynamics of racism in the United States (Louise Derman-Sparks and Carol Brunson Phillips: 1997). (1) Racism operates both overtly and covertly.  (2) Racism is based on a politically constructed concept of race.  (3) The U.S. manifestation of racism is rooted in the developmental capitalism and colonialism that Europeans cultivated in the New World.  (4) Racism interacts in complex ways with sexism and classism.

Individual racism within structural contexts: Analysis of individual racism must be framed within a structural context.  Any system of differentiation shapes those on whom it bestows privilege as well as those it oppresses.  White people are “raced,” just as men are “gendered” (Frankenberg 1993 in Sparks and Phillips 1997:22).  While racist behavior does not exist outside the system of institutionalized racism, the system cannot exist outside of the individual actions. Human beings are products of the society into which they are born, but they are also actors who bring institutional relationships to life and hence have the potential for influencing and changing these relationships.  Individuals thus contribute to both the maintenance and the evolution of a racist system.  In these dynamic interactions lie the mechanisms for either perpetuation of racism or its transformation (Sparks and Phillips 1997: 22, 23))

Individual responsibility for racism: All individuals who live in a racist system are enmeshed in its relationships; this means that all are responsible for its perpetuation or transformation.  There are no bystanders and neutral observers – all play a part in disrupting or facilitating racism. Nevertheless, the situation is complex because, while both dominant and dominated groups play roles in keeping racism alive, the responsibility is not equally shared (Sparks and Phillips 1997: 24).

Racism a white problem: Racism in the United States is a “white problem.”  Whites established the system in the first place, control its resources and power, and also have the primary power to transform it.  Moreover, simply by virtue of birth into the dominant racial group all whites inherit a multifaceted system that asserts that white is right and that provides benefits and privileges for them. In as much as all whites benefit from racism (to some degree) and all whites are harmed by it, all are, therefore, implicated in the evils of racism.  However, this does not mean that all whites equally possess the power to create and implement racist practices, benefit equally from racism, have consciously chosen to participate, or even want to oppress people of color (based on Sparks and Phillips 1997: 24).

White Racial Frame: 
The white racial frame is a perspective or worldview that, consciously or unconsciously, holds that the proper, ideal or normative way of perceiving, interpreting, and behaving corresponds to the cultural beliefs, values, preferences, evaluations, and practices held by elite Euro-Americans (whites) or by “mainstream” Euro-American people in general.
The white racial frame is an overarching worldview encompassing important racial elements: ideas and beliefs, stereotypes, assumptions, images, emotions, inclinations, and interpretations. Central to this worldview is the claim of white cultural, intellectual, and moral superiority. This claim, enforced through violence, legitimizes white supremacy and right to dominate. The racial frame acts as an “organizing principle” for interpreting social reality. (based on Feagin: 2010)
Fostered constantly by white elites through the institutions of cultural transmission –academia and faith communities, political discourse and media – and reinforced by a majority of white parents and peers, the contemporary white racial frame is deep and pervasive, having numerous sub-frames.  “The white racial frame is so institutionalized that all major media outlets [including MPR] operate out of some version of it” (141). 

This dominant frame shapes our thinking and action in everyday life situations.  [This is so for all of us who live by the norms and values of US society – whites as well as people of color.  We absorb perspectives, assumptions, dispositions, and values of the white racial frame in ways outside of our awareness; even while impacted by it, some of us are aware of its insidious, pervasive action and resist it with counter framing. ] Where and when whites find it appropriate, they consciously or unconsciously use this frame in accenting the privileges and virtues of whiteness and in evaluating and relating to Americans of color. 

Social construction of whiteness: In the United States, distinct European identities are submerged and largely erased under a social-political, racial identity.  Euro-Americans are not born “white”.  They need to learn the “white” identity.  White unity and identification is learned in a context of cross-class, cross-gender world of racial privilege and power.  A common white racial identity has generally determined the social world and loyalties, the life-world, of whites—whether as citizens of the colonizing mother country, settlers, non-slaves, or as beneficiaries of the “color bar” and the “color line” (Feagin 2000: 31. Adapted.).

White agency:  …Because whiteness is a social construction, a range of possibilities opens up for white agency. Although durable, racial-group identity is also fluid and flexible. It fractures into different racial projects, some of which do not merely reproduce and reiterate oppressive white power (white domination).  …Whiteness as a social construction can be invented, lived, analyzed, modified, and discarded. (Leonardo 2009: 96)  Deep level changes in whiteness at the individual level (worldview, emotions, assumptions, interpretations, values), as lived out day-to-day, are hard won and under challenge, and are limited, unless society-wide shifts in consciousness occur.    

White bodies, white people, white culture: There is a difference between white bodies and white people.  One can argue that white bodies (termed “whites” for convenience) only become white persons when they become articulated (called into being through naming practices) as such by the ideology of whiteness. Certainly, white bodies existed prior to the creation of an ideology of “race” roughly five centuries ago.  In the context of European colonization across the globe, white bodies were interpellated into White People.  This on-going interpellation is accomplished through (1) language practices and (2) particular interpretations of social relations.  Both of these two discursive practices make it appear that white bodies have always been conceived as White People. (Leonardo 2009: 102)

Whiteness should not be confused with white ethnic cultures, most forms of which may be benign or even critical of whiteness. Whiteness is not the problem if whiteness is understood as white culture or European-American ethnicity.  The expression of white ethnicity (white culture) needs to be distinguished from “white racial culture.”  The problem is that certain interpretations of what it means to be white lead to forms of domination.  As a collective racial social construction, whiteness is associated with colonization, takeover, and denial (refusal to acknowledge and address racial realities). (Leonardo 2009: 118).  White racial culture is guided by white racial knowledge – knowledge involving tactics and strategies, rituals, social arrangements, practices, and ways of thinking and interpreting that are deployed in the interest of advancing and preserving white domination. It is white racial knowledge that typically is termed whiteness.  

White privilege: White privilege is a “racial privilege” providing concrete benefits of access to resources and social rewards and the power to shape the norms and values of society that whites receive, unconsciously or consciously, whether or not these privileges are desired.  The “white” privileges come by virtue of skin color, European ancestry, and appearance of being “white” – physiological features meaningful in a racist society.  See racial group above. Examples of white privilege include the ability to be unaware of race, the ability to live and work among people of the same racial group as their own, the security of not being pulled over by the police for being a suspicious person, the expectation that they speak for themselves and not for their entire race, the ability to have a job hire or promotion attributed to their skill and background and not affirmative action (McIntosh 1992). 

White privilege: Also see, Gregory Jay, “Who Invented White People?” – last page of the article: Securing a bank loan, receiving service in store, hailing a cab, seeking a job—in all such contexts, whiteness plays a role in the outcome, whether or not the white person is a “liberal” or “anti-racist.” See also the research on “racial disparities” across all social sectors, including health care, education, graduate rates, access to quality of education, wealth/employment, housing, arrest and incarceration.

White supremacy: White supremacy refers to institutionalized beliefs and practices that support and affirm the use of power to control, dominate, and subjugate people in the interest of maintaining a racial and cultural hierarchy that privileges whites or those nonwhites who are advantaged by colluding in the system.  Support of white supremacy can exist in the absence of prejudicial (racist) feelings or beliefs.  White supremacy refers to the use of power and the instruments of power to construct a social world that serves the interests of whites, first and foremost.  The logic of white supremacy is to bring people under control by advancing beliefs, values, and norms of behavior that legitimate and normalize “whiteness” as the standard for human-beingness. It confers benefits on those nonwhites who conform to the norm of white preeminence and dominance (bell hooks 1995: 185-187. Harvey, et al. 2004: 22-23).

Intentional Creation of Social Deficits: Dismantling a social structure, even reducing it to rubble, does not obliterate its effects.  Nor do diversity policies.  Direct institutional discrimination produces predictable effects—a variety of social defects, deficits, disabilities, and disadvantages that can be manipulated indirectly to conserve and preserve historic oppression.  Oppressors never demolish the sine qua non—that which upholds oppression: surplus power that ensures the master’s entitlement, survival, and well-being.  By virtue of their assumed role, the privileged define how resources are distributed and determine how responsibility and blame are assigned.  The perpetuation of this relationship of power over others depends on the semblance of legality—a system defended as moral and just. (Jones 157, 155).  Here are the steps in achieving that goal:
Step 1: Create deficits, defects, disadvantages, and disabilities—in other words, fundamental inequalities.  The means are endless: examples include legal codes that make it illegal to teach slaves to read and write and inadequate prenatal care.

Step 2: Don’t correct for the inequalities embodied in the deficits, defects, disadvantages, and disabilities.  Legislate separate and unequal educational resources; provide for equal access but not equal opportunity, which would be the death knell for neo-racism; redefine correctives such as affirmative action and “reverse discrimination”; end proactive initiatives prematurely or replace them with diversity strategies; and convince the public that these measures are effective as correctives to past inequality.

Step 3: Repeat Step 2 for several generations.

Step 4: This recipe for government-sponsored deficits and defects will predictably divide the society into two separate and unequal groups: the haves and the have-nots of social, economic, and political power and privilege; those with and those without a host of deficits, defects, disabilities and disadvantages.  Once these are in place (and it is easy to document this statistically), it is now easy for the advantaged group to maintain its surplus of power and privilege through rules and standards that discriminate against those with the uncorrected deficit on the basis of that which has remained uncorrected.

The major challenge for us now is to figure out how to use what privilege and power we have acquired to dismantle the structures of oppression.

Antiracism names the conscious, intentional effort to eradicate racism in all its forms. Antiracism work is directed toward undoing systemic oppression and domination created to advantage whites over other ethnic/racial groups.  This work, involving self-reflection and critical social analysis, takes the specific form of

1) identifying the ways a certain, dominant “racial frame” functions as a central organizing principle in our society both by structuring social arrangements, relationships, and institutional power and practices, and by shaping people’s worldview – their conscious and unconscious assumptions, expectations, beliefs, feelings, images, values and behaviors;

2) engaging critical studies of how best to counter racism and create ethical, democratic community, and

3) organizing people for collective action to create a just society.

Antiracism cannot be spoken of outside the context of recognizing and challenging racial oppression and domination and addressing the relational breach racism causes.  The word antiracism exists in a universe of action.  To say the word suggests a sense of taking action against racism—action against oppression and domination.
Antiracism needs to be posited as a value*:

1) The value of antiracism involves countering an evil and not just promoting a good.  

2) Acting on this value means noticing, confronting, opposing, and working toward the elimination of manifestations of racism and the domination system.  

3) Particular moral abilities and traits of character are required for activities of opposition that are not required merely for the promotion of a good goal.

4) Antiracism does presuppose the positive value of racial justice; hence, the positive element is implicitly contained in the values, and the very name, of antiracism.
*(Lawrence A. Blum 1992, in Applied Ethics: A Multicultural Approach, 4th ed, 2006), pp. 5-8,  

Three components of antiracism as a value*:

1) Antiracist moral consciousness—recognizing, examining and minimizing the manifestations of racist socialization in one’s own actions and attitudes.

2) Understanding of racism—learning to perceive racism and when it is occurring:

· Learning the psychological dynamics of racism

· Learning the historical dynamics of racism—forms of racism and movements against racism

· Understanding the role of individuals in sustaining or resisting racist institutional patterns and systems

3) Opposition to racism— accepting responsibility concerning manifestations of racism ourselves, in other persons in other persons and in the society more generally.

*(Lawrence A. Blum 1992, in Applied Ethics: A Multicultural Approach, 4th ed, 2006), pp. 5-8,  

